Vivimed

ENVIRONMENT POLICY

Vivimed Labs Ltd. is committed to:
| Maintaining a clean, green and safe environment.
| = Maintaining health, safety and environmental matters as an integr I pa
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We integrate safely and health into our business stralegies (o enhance our competilive

advanlage.
We comply with applicable safety and health laws and regulations, and implement prudent

standards of safety operations.
We hold each employee and contractor accountable for integrating safety and health into their

|
work activities. We encourage our business partners to adopt this same accountability.

We do not permit child labour.
We strive for continuous improvement in our safety and health programs by setting challenging

|
goals, measuring and evaluating performance and learning from our experience.

Our objective is to maintain an open line of communication for employees to question or report
any unsafe acts or conditions. At Vivimed, we incorporate safety and health practices into our

business every day.
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| Raghunandan S.
| Director - Operations
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the manufacturing of quality products
. applicable regulations. We strive for
ance and quality management system

Vivimed Labs Limited is committed e

that meet our customer requirements a

continuous improvement in our F
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is committed to provide safe, healthy and socially |

Iture in the organization and will practice the following:

e requirements of internationally recognized Social

y Standard SA 8000.
e, support or tolerate the use of

b) Forced or Compulsory Labour
Discrimination based on Race, National or Social Origin, Caste, Birth ‘

Religion, Disability, Gender etc. |
d) Corporal Punishment, Mental or Physical coercion, verbal abuse, harsh or |

inhumane treatment of personnel.
Comply with all the requirements as outlined by National and other applicable ‘

Laws including the International instruments & their interpretation.
Respect & effectively communicate on freedom of Association & right to ‘

Collective Bargaining.
Communicate this policy to all personnel whether directly employed,

contracted with or otherwise representing the company and make it publicly |

available to interested parties upon request.
Review the policy regularly taking into consideration of changes in legislation, |

code of conduct requirement & any other company requirements for continual |

i
Ly

improvement.
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Raghunandan S.
Director - Operations
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